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Abstract—(in 250 words). This online platform addresses the need of medical professionals,
hospitals often encounter challenges in finding qualified doctors for urgent placements,
specialized medical procedures and surgeries. This proposed website connects with highly
qualified and skilled doctors who are freelancing or available for immediate surgeries.
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l. INTRODUCTION

In ever evolving landscape of healthcare, hospitals face a difficult challenge that affects patient care. The need of
medical professional, unexpected staff shortages and necessity for specialized expertise in surgeries and medical
procedures is fulfilled by the proposed website. The proposed website is designed to bridge the gap between
hospital and doctors in need of temporary or specialized work opportunities.

The primary goal of this website is to provide hospitals with streamlined solution to address their need of staffing
requirements. By bridging the gap and connecting hospitals with doctors who are freelancing, skilled, reliable to
revolutionize the hiring process. The proposed website offers user friendly interface where hospital can register
and gain access to various verified doctors of diverse fields.

The proposed website focuses on importance of timely communication which can result to saving a life who is

need of urgent medical professional. Providing a direct channel for discussion, negotiation, and collaboration is a
key feature this interface. This interface focuses on enhancing healthcare and minimizing any disruptions caused
by conventional hiring process. This revolutionary hiring process focuses on efficiency, agility and responsiveness
in hiring process. This proposed website carries a belief of improving healthcare systems, ultimately leading to
enhance patient care and outcomes. In subsequent section, we will look into methodology, results and future scope
of this proposed website which revolutionize hiring process.

Il. METHODOLOGY/EXPERIMENTAL

A. Synthesis/Algorithm/Design/Method

The proposed web platform is meticulously designed and developed employing a robust technological stack,
comprising HTML, CSS, and JavaScript for frontend functionality, while utilizing PHP and MySQL for the
backend infrastructure. The website framework is structured to offer users the flexibility to log in either as a
hospital or a doctor, accommodating diverse stakeholder requirements.

During the registration process, hospitals are prompted to furnish comprehensive details, thereby establishing a
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comprehensive database of healthcare institutions. Conversely, doctors are prompted to provide detailed
information encompassing their professional qualifications, preferred working hours, areas of specialization, and
a repository of reviews and ratings. This multifaceted dataset serves as a pivotal resource, enabling hospitals to
make informed decisions in the recruitment process, facilitating the identification of skilled and dependable
medical professionals while affording due recognition to their capabilities.

The main interface of the website prominently features a curated list of doctors, presenting users with the capability
to employ dynamic filters based on the specialized areas of the medical practitioners. This deliberate structuring
enhances the user experience, streamlining the search process for hospitals seeking to fulfill specific staffing
requirements.

APPLY FOR
FREELANCING

In the recruitment workflow, hospitals are empowered to extend proposals to potential candidates. This pivotal
feature establishes a formalized channel through which hospitals can express interest in recruiting a particular
doctor. Simultaneously, doctors are provided with the autonomy to accept or decline such proposals, ensuring a
reciprocal and transparent engagement process.

In summary, the proposed website emerges as an intricate and purpose-driven platform, seamlessly integrating
technological sophistication with the imperatives of the healthcare industry. Its nuanced architecture not only
optimizes the recruitment process for hospitals but also empowers medical professionals to make informed
decisions regarding their professional engagements

I11. RESULTS AND DISCUSSIONS

Now the frontend of the website is crucial. The more aesthetically pleasing more people and hospitals will register.
These are some of the slides of our website.
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IV. DATA

In this proposed website will collect data of hospitals and doctors. This information will help the platform to
connect hospitals to doctors and improve healthcare:

Doctor information

e Name

Specialization

Qualifications

Experience

Availability

Location
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o Contact details

Hospital information

Name

Location

Requirements

Job descriptions

Urgency level (if applicable)
Compensation details

V. FUTURE SCOPE

The next steps in our research involve looking into how people use the website, with a focus on finding ways to
make it better and more user-friendly. We want to understand what users like and what could be improved,
considering the latest trends and what people find easy to use.

We're also going to explore the impact of hiring freelancers through our website, thinking about how it affects
patient care and the way healthcare services are provided over time. We want to stay ahead of changes in
technology, healthcare practices, and what users expect, so our website stays useful and relevant.

Another important aspect is checking how we verify that the doctors and medical professionals on our platform
are reliable. We're planning to explore new ways to make sure the information is trustworthy and updated. This is
crucial for users to have confidence in the professionals they connect with through our platform.

In a nutshell, our future plans for research are all about keeping things simple and making our website better. We
want to understand users, adapt to changes in the healthcare field, and ensure that the professionals on our platform
can be trusted. This way, we can continue to improve and provide a platform that meets the needs of our users

VI. CONCLUSION

In this research, we have thoroughly explored the integral role and impact of a purpose-built website tailored for
hospitals seeking to engage freelancing doctors, aiming to elevate the standards of healthcare provision. The study
sheds light on the pressing demand for reliable and highly skilled medical professionals in the healthcare sector.
The proposed website emerges as a transformative force, significantly streamlining and modernizing the
recruitment processes for hospitals. It acts as a vital conduit, connecting healthcare institutions with freelance
doctors, thereby addressing urgent or specialized medical needs. The findings underscore the growing momentum
toward digitalization in the healthcare domain, highlighting the potential of our proposed website to positively
influence the future landscape of medical professional recruitment for improved healthcare services.

As the global landscape takes strides towards digital transformation, our research underscores the profound impact
of the proposed website on the future of medical professional recruitment. By providing an innovative and efficient
platform, the website serves as a catalyst in revolutionizing the hiring process for medical professionals in
healthcare institutions. The seamless connection between hospitals and freelance doctors for specific medical tasks
or surgeries represents a paradigm shift in the industry. In embracing this digital evolution, our proposed website
not only meets the current demands for skilled healthcare professionals but also positions itself as a trailblazer in
shaping the trajectory of future healthcare recruitment practices.
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